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California 48 B6%
Massachusetts 45 80%
Oregon 43 7%
Colorado 35 63%
MNew lersey 35 63%
Connecticut 34 61%
New York 34 61%
Maryland 32 57%
Washington 32 57%
Minnesota 30 54%
Arizona 28 50%
Illinois 28 50%
Flonda 24 43%
Pennsylvania 24 439%
Texas 20 36%
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Issue: How can the industry help the workforce
development, education and training community
create effective Initiatives that meet real clean
energy industry needs in a timely fashion?

Our solution: Development of a creative
employer engagement initiative within the
workforce program of the New England Clean
Energy Councill.
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(1) Venues for building relationships/sharing information
(2) Labor market and training information
* Company names and contacts
* Current employment data
* Representative job descriptions and KSA needs
* Workforce need trends and projections
* Preferred training and education providers
(3) Active participation in workforce and training programs
* Assistance with program development and delivery
* Posting positions on job boards
* Hosting of Interns, fellows and co-op education students
* Bringing booths to career fairs, conferences, workshops
* Job placement! Job placement! Job placement!
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Massachusetts Residential Energy Efficiency
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Our 2009 study of residential energy
efficiency workforce needs helped
Massachusetts understand how many
auditor, weatherization and HVAC jobs
were likely from ARRA and other new
efficiency investments.

Year | Auditor | Change | Insulation/AS FTEs | Change HVAC/R | Change
FTEs FTEs

2008 |95 276 184

2009 | 125 +30 488 +212 380 +196

2010 | 157 +32 677 +189 516 +136

2011 | 189 +32 799 +122 754 +238

2012 | 227 +38 805 +6 791 +37
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e The NE Council has
o collaborated with the
s Massachusetts Clean
e Energy Center and

the Northeast Energy
Efficiency Partnerships
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L L Mo e updated online directory
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Education and Fellowships for New
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Executive Programs
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e s v, Leading Clean Energy Ventures

Offering executives a better understanding of the emerging
clean energy landscape

February 3 - April 28, 2011

Boston University School of Management
Executive Leadership Center

For mmplete program detalls visit
b eduy/clea nenergyveniues
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Program Goals: Provide employer viewpoint to clean energy workforce
development, recommending ideas and actions to accelerate job growth
and assure a high quality workforce in Massachusetts

Core Funding: Garfield Foundation, Skillworks, member companies
Other partners: MA Clean Energy Center, University of Massachusetts
Actions:

= Hold roundtables in Lowell, New Bedford and Amherst

= Complete analysis of findings and recommendations
= Disseminate results through webinars, in-person meetings, website posts
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For more about our employer engagement efforts, contact:

Kevin Doyle, Principal, Green Economy
Co-Chair, Workforce Development Group
New England Clean Energy Councill
10 High Street, Suite 610
Boston, MA 02110
617-500-9996 * kevinldoyle@gmail.com

Visit NECEC online at www.cleanenergycouncil.org
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