Attachment H — Prevailing Wage Special Condition Template

PUBLIC WORKS AND PAYMENT OF PREVAILING WAGE
A. Recipient/General Requirements

1.

Recipient shall comply with state prevailing wage law, Chapter 1 of Part 7
of Division 2 of the Labor Code, commencing with Section 1720 and Title
8, California Code of Regulations, Chapter 8, Subchapter 3, commencing
with Section 16000, for any “public works” (as that term is defined in the
statutes) performed on the Project funded by this Agreement. For purpose
of compliance with prevailing wage law, the Recipient shall comply with
provisions applicable to an awarding body. Compliance with state
prevailing wage law includes without limitation: payment of at least
prevailing wage as applicable; overtime and working hour requirements;
apprenticeship obligations; payroll recordkeeping requirements; and other
obligations as required by law.

Recipient shall certify to the Energy Commission on each Payment
Request Form, that prevailing wages were paid to eligible workers who
provided labor for work covered by the payment request and that the
Recipient and all contractors complied with prevailing wage laws.

Prior to the release of any retained funds under this Agreement, the
Recipient shall submit to the Energy Commission a certificate signed by
the Recipient and all contractors performing public works activities stating
that prevailing wages were paid as required by law. The required
certificate follows these special conditions.

B. Flowdown Requirements

Recipient shall ensure that all agreements with its contractors to perform work
related to this Project contain the following provisions:

1.

Contractor shall comply with state prevailing wage law, Chapter 1 of Part 7
of Division 2 of the Labor Code, commencing with Section 1720; and Title
8, California Code of Regulations, Chapter 8, Subchapter 3, commencing
with Section 16000, for all construction, alteration, demolition, installation,
repair or maintenance work over $1,000 performed under the contract.
Contractor’s obligations under prevailing wage laws include without
limitation: pay at least the applicable prevailing wage for public works
activities performed on the Project; comply with overtime and working hour
requirements; comply with apprenticeship obligations; comply with payroll
recordkeeping requirements; and comply with other obligations as
required by law.

Contractor shall ensure that the above requirements are included in all its
contracts and any layer of subcontracts for activities for the Project.



